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MUTUAL OUT RUDS

It has been known for many many years that the phenomenon
of "Mutual Out Ruds" existed.

This means TWO OR MORE PEOPLE WHO MUTVALLY HAVE RUDS OUT
ON THE WIDER GROUP OR OTHER DYNAMICS AND DO NOT GET THEM IN.

Example: A husband~wife co-audit team never run 0/Ws
on the rest of the family because both of them have similar
overts and so concider it usual.

Example: FPriscners engaged in co-auditing (as in
Narconon) may have similar overts,; witholds, ARC Brks and/or
problems with the rest of snciety and so do not think of
handling them as out=~ruds.

Example: Two top class auditors co-auditing, have
gsimilar overts on the Junxor auditors and the org and so
never think to get them in.

THIS CAN STALL CASES!

A C/S has to take this factor into account wherever he
has a possibility of its occurring.

In one instance mutual out ruds went so far as four
auditors, co-auditing, agreeing never to put their overts
down 9n W/Ses "so they would not lose reputatlon." Needless
to say all four eventually blew.

If the C/S had done a routine check for mutual out ruds,
this whole scene would have been prevented and four beings
would not have ruined each othér.

IN ANY SITUATION WHERE A SMALL PORTION OF A LARGEk GROUP

15 ENGAGED IN CO~AuDIT THE C/S MUST CHECK ROUTINELY FOR MUTUAL
OUT RUDS.

This could even apply to an org or vessel which was
separate from the rest of society avound it: its members
could develop mutual out out ruds from the rest of society
and cases could fail on this point.

Be alert to MUTUAL QUT RUD SITUATIONS AND HANDLE BY
Ggg?Ig; THEM IN ON THE REST OF THE SURROUNDING PEOPLE OR
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